Warrior  of  Tomorrow 


Directoris 

Conwaents 

Congratulations  on 
a superb  July.  The  District 
did  extremely  well  in  quan- 
tity, quality  and  contract 
placement.  We  attained 
105.9%  of  our  assigned 
net  contracting  mission 
with  66%  NPSREG  and 
76%  mental  group  l-IIIAs 

and  1 00%  Tier  l-s  across  the  board.  Our  grad/senior  split 
was  59:41  and  we  put  a substantial  number  of  new 
contracts  in  FMAM. 

As  we  conclude  the  Commandant's  Summer  Of- 
fensive and  move  into  September  to  close  out  FY  89,  it  is 
imperative  that  we  maintain  our  focus  on  what's  really 
important,  "PRODUCTIVITY."  This  must  always  be  our 
#1  priority.  Quality  contracting  with  proper  contract 
placement  will  allow  us  to  remain  flexible  to  shipping 
changes  and  avoid  severe  market  shifts.  Every  "round"  in 
the  black  from  the  200  will  better  allow  us  to  make 
windage  changes  from  the  500  and  still  be  experts.  The 
Pool,  Command  Recruiting  and  PPC  programs  must  con- 


tinue to  play  a major  part  in  our  contracting  effort.  If  you  as  an 
NCOIC  or  recruiter  are  not  getting  at  least  50%  of  your 
contracts  from  these  sources,  it  is  time  to  examine  your 
effectiveness. 

NCOICs  and  recruiters:  continue  to  prepare  your 
poolees  physically  and  mentally  for  recruit  training.  All 
poolees  must  be  able  to  pass  the  1ST  prior  to  departing  for 
recruit  training.  Recruits  that  cannot  pass  the  1ST  or  are  near 
the  upper  end  of  their  weight  limit,  begin  training  substantially 
behind  their  peers  and  their  chance  of  completing  recruit 
training  is  greatly  reduced.  It  is  our  responsibility  to  give  each 
poolee  we  send  down  range  a fair  chance  for  success.  We 
have  been  doing  a fairly  good  job  of  screening  in  this  area,  but 
some  have  managed  to  slip  through  the  crack.  Take  charge! 
Make  physical  training  an  important  part  of  every  pool  func- 
tion. Keep  it  upbeat,  positive  and  competitive. 

MEPS  liaisons:  take  an  active  role  to  ensure  that  every 
individual  that  you  ship  has  been  screened  for  the  1ST.  With 
a pull-up  bar  in  your  office,  you  can  quickly  test  each  shipper 
for  pull-ups. 

Continue  the  attack  and  make  every  round  count!! 


Semper  Fidelis, 


Colonel,  U.S.  Marine  Corps 


Uncovered 


Motivated  Jason 
Cunningham,  18,  of 
Donaldson  Christian 
Academy,  Nashville, 
Tenn.  dons  "cammie 
paint  " and  782  gear 
to  familiarize  himself 
with  Marine  basics. 
Cunningham,  a 
poolee  of  PS  Nash- 
ville is  slated  to  go  to 
Boot  Camp  June  14, 
1990.  USMC  photo 
by  Sgt.  J.C.  Saris,  Jr. 
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Homecoming  Queen  Chooses  Corps  as  Domain 


By  SSgt.  Alfred  Biggs 
PANCO,  RS  Raleigh 


When  most  people  think  of  the  Marine  Corps,  the 
slogan,  "We're  looking  for  a Few  Good  Men,"  usually 
comes  to  mind. 

This  is  true,  we  are  looking  for  a few  good  men.  But, 
we  are  also  looking  for  a few  good  women. 

Staff  Sergeant  Steven  Everitt,  RSS  Burlington,  N.C. 
has  been  doing  his  share  of  finding  a few  good  women  for 
the  Corps.  Two  of  his  enlistees,  Sheri  Ann  Braxton  and 
Audrey  Jeffries,  are  from  Eastern  Alamance  High  School  in 
Mebane,  N.C. 

Sheri  Ann  Braxton,  a 1 989  graduate  was  selected  as 
the  Homecoming  Queen  her  senior  year.  She  was  also  an 
active  member  of  the  Future  Business  Leaders  of  America, 
the  Spirit  Club  and  the  Distributive  Education  Clubs  of 
America  there. 

Braxton  joined  the  Delayed  Entry  Program  in  June  of 
lastyear.  "I  had  been  planning  tojoin  the  service  since  I was 
in  the  eighth  grade,”  Braxton  said.  "The  first  thing  that 
attracted  me  to  the  Marines  was  the  uniforms.  After  finding 
out  more  about  the  Marine  Corps  from  SSgt.  Everett,  I 
decided  it  is  what  I want  to  do  after  high  school." 

According  to  Everitt,  Braxton  has  been  an  excellent 
poolee.  "She  has  attended  almost  all  of  the  Pool  meetings 
since  enlisting,  and  has  been  very  helpful  in  the  recruiting 
effort,"  he  said.  She  has  two  referrals,  one  of  whom  was 
a member  of  the  Homecoming  Court  with  her,  Audrey  Jef- 
fries. 

Jeffries  was  also  an  active  student  at  Eastern  Ala- 
mance, serving  on  the  Student  Council,  CIVITAN  Club, 
Spirit  Club,  and  as  vice-president  of  the  Vocational  Clubs  of 


SSgt.  Alfred  Biggs 


Sheri  Ann  Braxton,  a 1 989  grad  and  Eastern  Alamance  H .S. 
Homecoming  Queen,  receives  words  of  wisdom  from 
"Boot-Leaver”  RFC  Cheryl  McKinnon  who  graduated  from 
boot  camp  June  6. 

(Continued  on  page  5) 


Back  to  Basics 

Having  just  completed  another  command  visittothe 
recruiter  school  at  MCRD  San  Diego,  Calif.,  I can  once 
again  state  that  the  program  of  instruction  offered  prepares 
the  students  equally  for  tasks  which  lie  ahead. 

The  Marine  Corps  is  geared  toward  equality.  From 
the  initial  entry  into  the  Corps,  regardless  of  race  or  ethnic 
background,  and  upon  completion  of  recruit  training,  all 
Marines  are  created  equal.  The  flame  of  discipline,  motivation,  respect,  loyalty  and 
love  of  Corps  and  Country  has  been  ignited  for  eternity.  This  flame  will  light  our  path 
through  peace  and  in  war  and  during  any  mission  we  may  be  assigned  to  undertake. 

Equality  among  Marines  is  expanded  during  M OS  training  which  allows  com- 
petition within  MOS  and  ranks.  In  due  time,  this  training  tends  to  produce  a skilled 
individual  capable  of  of  accomplishing  any  assigned  task. 

The  Marine  Corps  recruiter  course  qualifiesa  Marine  forthe  841 1 MOS,  and 
most  importantly,  the  mission  in  the  Marine  Corps  today. 

Once  again  as  a reminder,  I want  to  mention  the  word  equality.  The  recruiter 
program  of  instruction  is  designed  to  produce  a highly  qualified  and  competent  re- 
cruiter ready  forthe  field.  This  MOS  training  in  not  held  with  respect  to  rank  or  past 


MOS,  since  the  students  rank  varies 
from  corporal  to  master  sergeant 
and  they  come  from  every  "clime 
and  place." 

The  competitive  nature  of  a 
recruiter  and  the  eternal  flame  of 
success  coupled  with  experienced 
leadership  at  each  recruiting  level 
will  produce  the  skilled  experienced 
recruiters  equally  capable  of  attain- 
ing any  assigned  mission  within  the 
6th  Marine  Corps  District. 


SGTMAJ.  M.J.  HADDOCK 


A CORPS  TRIVIA 
§Ba  What  do  the  three  colors  of 
our  flag  represent?  See  p.  1 0. 
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Good  Ideas 
PayOff 


By  SSgt.  Rudy  Hernandez 
PANCO,  RS  Orlando 


Knowing  that  a budget  isn't  a bottomless  pit 
urged  a Marine  to  put  an  idea  to  work.  And  it  paid  off. 

GySgt.  Harry  Hishon,  the  NCOIC  from  RSS 
Ft.  Lauderdale,  Fla.  recently  received  a check  for 
$ 1 89.00  through  6th  Marine  Corps  District's  Bene- 
ficial Suggestion  Program. 

"We  were  spending  an  enormous  amount  of 
money  on  copier  cartridges,"  Hishon  said.  "It  was 
also  inconvenient  to  order  a new  cartridge  and  then 
wait  for  it  to  come  in." 

Hishon  recalled  one  day  reading  an  article 
how  this  new  company  would  simply  "recharge" 
old  cartridges  for  half  the  amount  of  money  it  would 
take  to  buy  a new  one. 

"All  of  a sudden,  I remembered  Col.  Lilly 
telling  me,  'we  have  to  find  a way  to  do  things  for 
less'. ..that's  all  it  took,"  Hishon  said. 

He  immediately  called  the  company  to  give 
their  services  a try.  "I  wanted  to  make  sure  that  they 
can  deliver  what  they  had  promised.  They  did. The 
quality  was  perfect  and  so  was  the  price." 

Hishon  has  already  saved  his  RSS  alone, 
$1030.00.  "The  main  reason  for  my  suggestion 
wassimplythis:  if  we  find  a way  to  save  operational/ 
administrativecosts,  then  itonly  makes  sense  to  put 
the  money  that  we  saved  into  other  things  that 
generate  the  almighty  contract.  And  that's  what  it's 
all  about." 

IS  THAT  THE 
GUNNY-GySgt. 

Harry  Hishon 
takesa  short  break 
from  recruiting  to 
deposit  his  cash 
prize  in  the  bank. 

Hishon,  like  other 
6th  MCD  Marines, 
actively  partici- 
pates in  the  "Ideas 
Program. "Other 
recent  winners 
and  their  ideas  will 
be  featured  in  fu- 
ture editions  of  the 
Dixie  Digest. 


Sgt.  Joseph  Sawyer,  Jr. 


IT  ALL  STARTS  HERE... 


UNITED  STATES  MARINE  CORPS 

Qth  MARINE  CORPS  DISTRICT 
1 385  Psschtres  Strsst,  N.E. 
Atlanta.  Qaorgla  30300-31  17 


Promt  Director 

To  t Ail  Diatrict  Peraonnai 

Subjt  IDEA8  TO  IMPROVE  OUR  CORPS  OR  RECRUITING 

Enclt  (1)  Sample  Idea  Submission 
( 2 ) Blank  Porn 

1.  I want  every  Marine,  sailor  and  civilian  worker  in  this  District 
to  read  this  letter.  It  announces  an  informal  program  designed 
to  encourage  you  to  submit  ideas/suggestions  to  me. 


2.  Whether  you  are  enlisted  or  off 
clerk,  a new  Pacesetter  or  a season 
ideas  that  merit  consideration.  A1 
idea  drifts  from  an  energetic  conce 
there  is  no  procedure  to  move  the  i 
possible  action.  Perhaps  when  you 
counted  without  adequate  review  or 
where  or  when  it  could  be  appropria 
research . 

3.  Most  of  you  will  find  that  your 
to  ideas,  as  we  are  at  the  District 
opportunities  during  conferences  an 
ways  to  improve  recruiting  systems, 
has  at  one  time  or  another  thought 
of  the  Marine  Corps.  Maybe  your  id 
implement  at  first  because  you  felt 
that  certain  policies  couldn't  be  c 
eration  and  after  putting  some  prof 
you  still  feel  the  idea  can  yield  b 
to  hear  your  idea.  Remember,  un)es 
and  reviewed,  it  remains  "just  talk 

4.  For  these  reasons  I am  implemen 
immediately,  through  which  you  can 
They  may  concern  either  recruiting 
general.  Enclosure  (1)  is  a sample 
is  a blank  form  for  your  use. 

5.  All  ideas  submitted  through  thi 
me.  I will  advise  you  if  we  can  im 
why  not.  This  program  is  another  a 
that  seeds  of  innovation  from  all  1 
for  the  potential  benefit  of  our  Ma 


icer,  an  RSS  NCOIC  or  an  admin 
ed  r ec r u i t e r - -e ve r y one  has  good 
1 too  often,  due  to  inertia,  the 
ption  to  a slow  death  because 
dea  rapidly  up  to  the  level  of 
brought  the  idea  up  it  was  dis- 
perhaps  you  simply  weren't  sure 
tely  presented  for  further 


command  group  is  receptive 
Headquarters.  You  have 
d other  gatherings  to  discuss 
and  I'm  sure  every  one  of  you 
of  a way  to  improve  some  aspect 
ea  appeared  too  difficult  to 
that  funds  weren't  there  or 
hanged.  If  upon  further  conaid- 
essional  energy  into  your  idea 
eneficial  results,  then  I want 
s an  idea  is  expressed,  researched 
" and  cannot  benefit  anyone. 

ting  a program,  effective 
submit  ideas  or  suggestions, 
or  the  Marine  Corps  in 
submission  and  enclosure  (2) 


s program  will  be  forwarded  to 
plement  your  idea,  or  if  not, 
venue  available  to  you  to  ensure 
evels  are  given  adequate  review 
r i ne  Corps . 


(Date) 


Promi 

(Rank/Pull  Name)  (Unit) 

To i Director 

Subjt  MY  IDEA  TO  IMPROVE  OUR  CORPS  OR  RECRUITING 
1.  I RECOMMEND  THATi 


2.  COST  TO  IMPLEMENT  MY  IDEA  IS  (CHECK  ONE)»  ( ) Major  Expenditure 

( ) Minimal  Expense 

( ) No  Cost  Involved' 

3.  DISCUSSI ON/ IMPLEMENTAT ION/BENEFITSt  (Continue  on  back  of  form, 
i f necessary ) 


( Signature ) 
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RS  Macon  Mess  Night: 


Corps 

Tradition 

Continues 


By  Sgt.  Susan  M.  Hand 
PANCO,  RS  Macon 


Recruiting  Station  Macon 
stopped  for  a second  to  celebrate  a 
little  bit  of  Marine  Corps  tradition  as 
"Mess  Night  '89"  kicked  off,  Aug.  4. 

One  hundred  Marines,  one 
Navy  corpsman,  one  civilian  bagpiper, 
and  most  importantly,  one  missing 
comrade  attended  this  traditional  af- 
fair at  the  Powers  Ferry  Holiday  Inn, 
Atlanta.  The  event  was  organized  by 
the  President  of  the  Mess,  SgtMaj. 
Roy  Sutphin,  and  the  Vice  President  of 
the  Mess,  SSgt.  Randy  Ferguson. 

"This  evening  became  a night 
to  remember  forthose  who  were  pres- 
ent," said  SSgt.  Darryl  Haynes,  RSS 
Lawrenceville's  NCOIC. 

"Every  detail,  from  the  timely 
delivery  of  the  guest  invitations  to  the 
formal  tasting  of  the  beef,  was  care- 
fully executed  as  close  to  the  tradi- 
tional guidelines  as  possible. 

"It  was  a lot  of  fun  and  turned 
out  to  be  a first-class  act  all  the  way 
around,"  Haynes  added. 

Not  only  did  the  event  impress 
many  young  Marines  but  it  also  in- 
stilled it's  sole  purpose  that  so  many 
"old  salts"  were  eagerly  awaiting. 

According  to  SgtMaj.  Sutphin, 
the  objective  was  to  not  only  to  cele- 
brate tradition  but  to  build  comrade- 
ship within  the  command. 

"This  was  a fantastic  Mess 
Night,  not  because  of  how  it  was  set 
up,  but  because  everyone  fully  partici- 
pated and  enjoyed  themselves," 
SgtMaj.  Sutphin  said. 

The  nightisforthe  Marines,  and 
would  not  have  been  successful  any 
other  way!"  the  Sergeant  Major  con- 
cluded. 


Sgt.  Susan  M.  Hand 

Sgt.  Darryl  McCoy  and  GySgt.  Edward  Barnes  pass  traditional  scuttlebutt  before 
the  Mess  Night  begins. 


Sgt.  Susan  M.  Hand 


Bagpipe  Sergeant  David 
Wuichet  plays  " First 
Sergeant's  Call, " leading 
Marines  to  the  dining  room. 


Homecoming  Queen 
(Cont.  from  p.  3) 

of  America. 

"Sheri  and  I have  been 
friends  since  elementary 
school,"  Jeffries  points  out. 
"I  knew  she  had  already 
joined  a few  months  before, 
so  I joined  the  Buddy  Pro- 
gram with  her,"  she  said. 

"I  was  looking  for  a 
challenge  since  high  school 
was  almost  over,  and  after 
looking  into  the  options,  I felt 
the  Marine  Corps  could  give 
me  that  challenge,"  she 
said. 

Jeffries  said  she  has 
an  uncle  who  retired  from  the 
Corps  as  a master  gunnery 
sergeant  after  22  years. 
"After  looking  into  the  other 
services,  and  talking  a lot 
with  my  uncle,  I feel  the 
Marine  Corps  has  a lot  to 
offer,  from  great  job  training 
to  fantastic  educational  op- 
portunities," she  said. 


August  1989 
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Supporting  Arms  Vital  to  Mission 


Sgt.  L.C.  Brooks 


Sgt.  Terry  Cooper  "TC-ing"  so  recruit- 
ers receive  their  supplies  on  time. 


Worth  Repeating 

"A  compliance  with  the  minutiae 
of  military  courtesy  is  a mark  of 
well-disciplined  troops." 

— 'v1aj.  Gen.  John  A.  Lejeune.  USMC. 

letter  to  Marine  officers  1919 » 

"If  you  re  not  feeling  good  about 
you,  what  you  re  wearing  outside 
doesn  t mean  a thing." 

— Leontyne  Price. 

opera  singer 

"A  pedestrian  is  a man  whose 
son  is  home  from  college." 

— anonymous 

"He  liked  to  like  people,  there- 
fore people  liked  him." 

— Mark  Twain. 

humorist 

"Results!  Why,  man,  I have 
gotten  a lot  of  results.  I know 
several  thousand  things  that  won  t 
work." 

— Thomas  A.  Edison. 

inventor 


Sgt.  L.C.  Brooks 
PANCO,  RS  Jacksonville 


They  ensure  that  the  recruiters  have 
everything  they  need  in  the  field  to 
accomplish  their  mission.  Whether  it's 
something  as  minute  as  an  ink  pen  or  as 
large  as  a 12  passenger  van,  supply 
personnel  see  that  it's  there  when 
needed. 

RS  Jacksonville's  supply  depart- 
ment is  composed  of  GySgt..  R.W. 
Holbrook  and  Sgt.  Terry  Cooper.  At 
times  their  duties  may  seem  over- 
whelming but  they  always  manage  to 
accomplish  their  job  efficiently. 

"As  supply  chief  my  main  responsi- 
bilities include  submitting  the  operat- 
ing budget  every  two  years  as  well  as 
a mid-year  review  that  details  how  the 
money  in  that  fiscal  year  has  been 
spent  up  to  that  point,''  said  Holbrook. 
" I decide  if  we'll  have  enough  money 
for  the  rest  of  that  FY  and  if  not  I must 
justify  an  additional  funds  request." 

Open  purchase  requests,  impress 
funds,  and  preventive  maintenance  of 
all  RS  government  vehicles  are 


Holbrook's  additional  duties.  Each  of 
these  tasks  involve  many  steps  and 
checks  and  balances.  "Some  of  the 
recruiters  don't  understand  how  in- 
volved supply  is.  Just  because  they 
need  something  now  doesn't  mean  I 
cangetitforthem.  Requests  take  time 
to  process." 

While  Holbrook  has  many  respon- 
sibilities so  does  Sgt.  Cooper.  "I  proc- 
ess phone  bills  for  all  the  RSSs,  stock 
all  supplies  to  support  the  recruiters, 
process  out  of  pocket  claims,  and 
submit  a management  report  each 
month  for  all  obligations  including 
everything  that's  been  ordered  and  or 
paid  for,"  said  Cooper.  In  addition, 
when  necessary,  Cooper  goes  on  the 
road  to  inspect  the  substations. 

"Coming  here  was  like  starting  all 
over  in  this  MOS.  I never  did  these 
type  of  things  in  the  fleet.  I have  more 
duties  as  well  as  more  independence 
here  than  I had  in  the  fleet.  When 
tasked  with  an  assignment  here,  you 
either  run  with  the  ball  or  you  drop  it. 
Fortunately,  I haven't  dropped 
many." 


Sgt.  L.C.  Brooks 


GySgt.  R.W.  Holbrook,  Supply  Chief,  supervising  administrative  details. 


Dixie  Digest 


Marines  Dominate 
Post-Season  Pi  ay 


By  GySgt.  J.  Booker  Simmons 
District  Public  Affairs  Chief 


With  the  bases  loaded,  two  outs  in  the  bottom  of  the 
seventh,  and  down  by  one  run  the  Sixth  District  Marines 
didn't  need  a miracle,  only  their  clean-up  hitter.  Shortstop 
Lou  Grace  stepped  up  to  the  plate  and  took  the  first  pitch  to 
right  field  and  badly  burned  the  defense  to  score  the  win- 
ning runs. 

The  above  action  culminated  the  1 989  Softball  Tour- 
nament at  Ft  McPherson,  Ga.  giving  the  Atlanta  Marines 
their  only  first  place  finish  ever. 

After  finishing  sixth  during  the  regular  season,  the 
Marines  solidified  their  offense  and  totally  dominated  the 
post-season  play.  The  only  team  they  faced  twice  in  the 
playoffs  was  the  Atlanta  MEPS.  MEPS  had  finished  first  in 
the  regular  season  and  were  favored  to  win  the  tournament. 

In  the  first  game  of  the  playoffs,  the  bats  of  the 
Marines  did  the  talking  as  they  outscored  2nd  Army  9-8. 
The  number  three  team  in  the  league,  Headquarters  Com- 
pany was  the  next  victim  of  the  Marines.  The  Marines 
spotted  the  soldiers  a 6-1  lead  and  then  rumbled  backfor  a 
8-6  victory. 

In  whatthey  knew  would  be  a hard  fought  battle,  the 
Warriors  in  Blue  faced  the  number  one  team  MEPS.  The 
motley  crewfrom  MEPS  thought  they  were  going  to  intimi- 
date the  up-start  Marines  when  they  scored  a run  in  the  top 
of  the  first.  However,  the  Marines  massed  their  bat  power 
and  pounded  out  six  answering  runs  in  the  bottom  of  the 
first.  The  best  MEPS  could  muster  was  two  token  runs  and 
the  Marines  won  1 0-3.  Now  they  had  to  wait  for  the  loser 
brackets  to  finish  and  see  who  they  would  face  for  the 
championship. 

When  the  dust  cleared  from  the  loser's  bracket,  the 
Marines  once  again  had  to  face  the  MEPS.  Albeit  MEPS 
would  have  to  defeat  the  Marines  twice  to  take  the  gold,  the 
Marines  vowed  only  one  game  would  be  played. 

The  competition  was  highly  charged  from  the  open- 
ing coin  toss.  The  Marines  won  the  toss  and  were  the  home 
team.  This  would  prove  to  be  the  tactical  advantage  that 
would  eventually  win  the  game  for  the  Marines. 

The  first  two  innings  were  a defensive  duel  with 
neither  team  being  able  to  get  base  runners  across  the  plate. 
Then  in  the  bottom  of  the  third  the  Marines  drew  first  blood. 
First  baseman  Jim  Ayers  singled  to  lead  off  and  was  sacri- 
ficed to  second  by  Ben  Harvey.  He  then  moved  to  third  on 
another  sacrifice  by  Mike  Montesanti.  With  two  outs  and  a 
runner  on  third,  the  lead  off  hitter,  Thomas  Thompson 
doubled  to  left.  He  was  left  on  the  bag  when  the  next  batter 
grounded  out. 

MEPS  responded  with  a two  run  homer  in  their  half  of 
the  inning  pushing  ahead  2-1 . Lou  Grace's  solo  shot  over 


Second  base- 
man  Tom  Turner 
attempts  to  turn 
a double-play 
duringthecham- 
pionship  game 
of  the  play-offs. 


Sgt.  Joseph  Sawyer,  Jr. 


the  centerfield  fence  tied  the  score  in  the  bottom  of  the 
fourth. 

Mounting  a serious  rally  in  the  top  of  the  fifth,  MEPS 
pushed  four  runners  across  the  plate  to  take  the  lead  6-2. 
The  Marines  could  only  manage  two  answering  runs  on  an 
inside  the  park  homerun  by  Harvey  and  Thompson  being 
RBIed  by  a single  off  the  bat  of  Tom  "Doc"  Stewart. 

The  sixth  inning  was  all  defense  as  each  side  was 
retired  in  order  setting  up  the  spine  tingling  seventh.  It  was 
do  or  die  forthe  Marines.  They  sent  MEPS  down  one,  two, 
three  in  the  top  of  the  inning. 

In  the  Marine  half  of  the  seventh  Ayers  led  off  with  a 
clean  single  to  left  and  took  second  when  the  fielder  was 
slow  to  play  the  ball.  He  moved  to  third  on  a sacrifice  fly  by 
Harvey.  Montesanti  then  singled  to  left  and  scored  Ayers 
making  the  score  6-5.  Thompson  then  collected  his  third 
double  of  the  evening  and  put  runners  on  second  and  third. 
MEPS  then  walked  Stewart  to  pitch  to  Tom  Turner.  With 
the  score  6-5  in  favor  of  MEPS,  Turner  hit  a line  shot  up  the 
middle  that  looked  like  a game  winning  single.  The  right 
center  fielder  for  MEPS  made  a shoestring  catch  and  sent 
the  runners  scrambling  back  to  the  bases.  Grace  described 
the  play.  ’Td  watched  the  right  fielder  creep  in  all  game," 
explained  the  team  captain.  "I  knew  if  I got  an  outside  pitch 
I could  hit  it  over  his  head.”  And  that's  the  name  of  that 
tune. 

Colonel  J.  C.  Lilly,  Jr.,  Director,  told  the  team  after 
the  victory,  "You  men  personify  the  Marine  spirit  of  team- 
work. Teamwork  wins  games  and  it  also  wins  battles.  It's 
what  makes  us  different  from  others,  we  are  a team.” 
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Community  Service: 


RS  Nash  Makes 
Time  for  Tots 


Sgt.  J.  C.  Saris,  Jr. 


James  Benton  rounds  third  to  make  it  home  easily  during  the  "Toys  For  Tots" 
softball  game. 


By  Sgt.  J.C.  Saris,  Jr. 
PANCO,  RS  Nashville 


It's  all  in  the  spirit  of  giving  and 
who  said  Christmas  can't  start  in  July? 

Recruiting  Station  Nashville 
recently  suited  up  for  a softball  game 
against  local  radio  station  WSM  FM,  in 
an  effort  to  get  toys  for  the  "Toys  for 
Tots''  program. 

The  Marines  started  a little  slow 
in  the  bottom  of  the  first  inning,  giving 
the  radio  team  a false  sense  of  secu- 
rity. 

The  next  inning  offered  a 
change  of  pace  as  recruiter  SSgt.  Rick 
Holman  ripped  a triple  with  bases 
loaded. 

' 'We  practiced  only  twice  before 
this  game  and  I was  a little  skeptical 
about  our  ability,  but  we  definitely 
pulled  it  together  after  the  first  inning," 
said  Holman. 


And  pull  together  they  did! 
SgtMaj.  Harlan  Schuett  and  GySgt. 
Tommy  D.  Fussell  both  drilled  line 
drives  for  doubles  in  the  fourth  inning. 
The  score  at  the  end  of  the  fourth 
inning  was  Marines  8,  WSM  0. 

The  fifth  inning  was  the  only 
time  the  radio  team  even  appeared  to 
be  close  to  scoring,  but  a double  play 
initiated  by  Sgt.  David  Assfalg  left  the 
jockeys  down-hearted. 

The  ten-run  rule  was  a mere  re- 
quest of  the  radio  team  as  the  fifth 
inning  brought  five  more  runs  upping 
the  score  to  1 3-0,  Marines. 


The  Marine  team  was  enjoying 
the  glory  too  much  to  let  this  one  end. 
SSgt.  James  Benton  stopped  looking 
for  just  a base  hit  and  power-housed  a 
home  run  with  bases  loaded. 

As  the  game  ended,  it  was  evi- 
dent who  won. ..but  the  real  winners 
were  the  children  as  more  than  $300 
worth  of  new  toys  were  donated. 


WSM  FM  andRS 
Nashville  Ma- 
rines, the  two 
teams  who 
played  so  others 
could  win. 


Sgt.  J.C.  Saris,  Jr. 


Dixie  Digest 


2nd  Marine  Division  Reunion  Educates 
Marines  of  Today  and  Tomorrow 


Sgt.  J.  C.  Saris,  Jr. 


RSS  Knoxville  poolees 
and  a 2nd  Marine  Divi- 
sion veteran  familiarize 
themselves  with  aTOW. 


By  Sgt.  J.C.  Saris, Jr. 

PANCO,  RS  Nashville 

It  was  a once  in  a lifetime  opportunity  for  former, 
present  and  future  Marines  to  meet  those  men  who  gave  us 
a place  in  history  books  that  we'll  always  be  proud  of. 

The  veterans  of  the  Second  Marine  Division  Asso- 
ciation recently  met  at  the  Hyatt  Regency  in  Knoxville, 
Tenn.  for  their  40th  reunion  anniversary.  No  only  was  it  a 
chance  for  old  friends  and  comrades  to  meet  and  talk  about 
the  "Old  Corps,"  but  these  Marines  offered  the  RSS  Kn- 
oxville recruiters  and  poolees  some  insight  into  the  battles 
of  the  South  Pacific  that  we  can  only  read  about. 

The  Reserve  Center  in  Knoxville,  with  the  aid  of 
Camp  Lejeune's  2/2,  put  together  a ground  static  display  for 
the  Association  as  well  as  for  local  poolees. 

The  former  Marines  told  of  their  exploits  as  though 
it  was  all  in  a days  work.  Poolees  and  recruiters  alike  looked 
on  with  fascination  and  wonder.  These  men  mentioned  the 
battles  of  Tarawa,  Saipan,  and  Okinawa  like  today's  Ma- 
rines mention  field  days  and  making  mission. 

The  humble  attitudes  of  these  men  were  shadowed 
by  their  wives.  The  wives  of  these  Marines  often  spoke  of 
the  letters  sent  home  explaining  the  real  terror  of  their  ex- 
periences. 

These  stories,  althoughsometimes terrifying,  were 
motivating  to  everyone  involved. 


Following  the  display  came  a luncheon  for  the 
Association  with  special  guest  speakers  Major  General 
Donald  R.  Gardner,  Commanding  General  Marine  Corps 
Base,  Camp  Lejeune  N.C.  and  Air  Commodore  B.C.  Hub- 
bard, Defense  Attache  to  the  Ambassador  of  New  Zealand. 

General  Gardner  spoke  of  today's  Marine  Corps 
Base.  General  Gardner  explained  that  Base  no  longer  takes 
a "back-seat"  to  the  2nd  Marine  Division's  training. 
Today's  base  is  doing  field  training  on  a regular  basis. 

Air  Commodore  Hubbard  offered  his  congratula- 
tions and  his  country's  respects  to  the  Marines  of  the 
Association. 

The  luncheon  was  followed  by  a special  concert  by 
the  2nd  Marine  Division  Band.  The  concert  was  held  in  the 
lobby  of  the  Hyatt  Regency  Hotel  in  Knoxville. 

The  evening  brought  a formal  dinner  with  the  main 
guest  speaker  Major  General  O.K.  Steele,  Commanding 
General,  2nd  Marine  Division,  Camp  Lejeune,  N.C. 

General  Steele  gave  the  Marines  and  their  wives  a 
report  and  the  current  abilities  and  motivation  of  the  Ma- 
rinesof  today's  2nd  MARDIV.  MajGen.  Steele  told  the  men 
they  would  be  proud  of  today's  Marines  and  of  the  Division 
Headquarters.  An  invitation  to  visit  Lejeune  was  also  ex- 
tended. The  reunion  was  far  more  than  just  a meeting  of 
former  Marines. 

It  was  a union  of  all  Marines. ..past,  present, ...and 

future. 
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Corps-  Wide 


Sgt.  Keith  W.  StoeckJe 


ABOVE-Sgts.  Joseph 
Scott  (left)  and  David 
Wiest  demonstrate 
line  ill  movements  for 
recruits  of  the  4022  se- 
ries. RIGHT-  Pvt.  Kim 
Lannon  of  Fernandina, 
Fla.,  finishes  her  at- 
tacker with  a heel  kick. 
Lannon  was  recruited 
by  Sgt.  Allen  Elefterion, 
RSS  Gainesville,  Fla. 


^ CORPS 
Answer: 

(1)  Red  stands  for 
hardiness  and  cour- 
age. 

(2)  White  stands  for 
purity  and  inno- 
cence. 

(3)  Blue  stands  for 
Justice,  vigilance 
and  perseverance. 

(Cont.  from  p.  3) 


Sgt.  Keith  W.  StoeckJe 


By  Sgt.  Keith  W.  Stoeckle 
MCRD,  Parris  Island,  S.C. 


So  far,  only  two  series,  4020 
and  4022,  have  been  through  Line  III 
of  the  Line  Program  system  of  self- 
defense,  and  only  the  4020  series  has 
completed  Line  IV.  This  makes  them 
the  first  Marine  recruits  to  learn  Lines 
III  and  IV. 

The  Line  Program  is  a self-de- 
fense system  designed  to  be  taught  in 
stages,  each  one  building  off  the  basic 
movements  of  the  first. 

Male  recruits  learn  the  first  two 
phases  of  the  Line  Program  here  and 
receive  Line  III  and  IV  at  the  School  of 
Infantry,  Camp  Lejeune,  N.C.,  where 
they  continue  their  basic  Marine  edu- 
cation and  training  after  graduating 
from  boot  camp. 

Women,  however,  receive  all 
their  required  Marine  field  skills  before 
leaving  Parris  Island.  As  a result, 
female  recruits  are  now  getting  more 
"hands-on"  close  combat  instruction 
at  Parris  Island  than  their  male 
counterparts. 

Line  I is  grappling  or  in-close 
fighting.  Recruits  first  learn  to  escape 
choke  holds  and  beat  an  unarmed 
attacker.  During  Line  II  they  learn 
defense  against  an  enemy  with  a 
knife. 

Line  III  is  an  intermediate  level 
of  unarmed  combat  in  which  recruits 
block  punches  and  kicks  while  exe- 
cuting their  own  blows.  Line  IV  is 
knife  fighting. 

Line  IV  differs  from  Line  II  in  the 
way  the  initial  block  is  delivered.  Also 
since  the  defender  is  also  armed  it 
teaches  how  to  counterattack  with  a 
knife. 

"We  tell  them  that  the  enemy 
tries  to  attack  the  rear  areas  first  and 
put  in  that  situation  they  would  be 
fighting  against  men,"  says  Sgt. 
David  Wiest,  close  combat  instructor. 
"To  make  up  for  the  size  and  strength 
difference,  they  have  to  be  twice  as 
aggressive,  and  they  really  take  it  to 
heart.  They  try  hard  and  are  always 
motivated." 


Dixie  Digest 


Rechargin'  Your  Battery 


Editor's  Note:  This  article  was  written  by  8th  District's  Contact  Team; 
printed  in  June's  edition  of  ROUNDUP. 


The  Double  " T"  Close 


Do  you  want  to  become  more  effec- 
tive at  closing?  Are  you  at  a loss  for  words 
when  finding  out  what  the  prospect  really 
wants?  Would  you  be  interested  in  using  a 
tool  that  organizes  your  sales  presenta- 
tions? Then  the  Double  "T"  is  what  you've 
been  looking  for!  However,  the  Double  "T" 
close  only  works  in  a sales  presentation 
where  the  benefit  tags  have  been  used  . It 
will  help  you  to  discover  the  prospect's  real 
wants  and  needs  and  turn  your  presentation 
into  a contract.  The  following  steps  have 
proven  successful  for  a number  of  recruiters 
and  may  prove  to  be  dynamite  for  you. 

STEP  1.  Place  two  "T's"  side  by  side 
on  a visual  aid  like  a chalk  board,  butcher 
paper  or  easel  board. 

STEP  2.  Place  your  prospect's  objec- 
tion above  the  first  ”T",  for  example:  Col- 
lege. On  the  left  side  write  "For"  and  on  the 
right  side  write  "Against." 

STEP  3.  Use  open  probes  to  get  your 
prospect  to  speak  freely  about  his  reasons 
for  going  to  college.  As  he/she  gives  you 
reasons  list  them  on  the  "For"  side  of  the 
college  "T."  Your  first  open  probe  could  be, 
"What  is  your  # 1 reason  for  wanting  to  go  to 
college?"  or  "What  will  you  get  from  going 
to  college?"  The  answer  will  usually  be  "a 
degree"  to  which  you  respond,  "What  will 
that  do  for  you?" 

His/her  response  will  usually  be,  "It'll 
help  me  get  a job."  You  should  then  confirm 
your  understanding  by  asking  " So,  what 
you  are  saying  is  that  your  primary  reason  for 
going  to  college  is  to  increase  your  potential 
of  getting  a good  job  and  your  marketability 
later  on,  right?"  Then  "job"  should  be  the 
first  thing  listed  in  the  "For"  column. 

Once  your  prospect  cannot  come  up 
with  anymore  favorable  reasons,  ask  ques- 
tions that  break  the  ice,  establish  rapport  and 
build  confidence.  For  example:  "Doyoufeel 
college  gives  you  time  to  party?" 


STEP  1 


STEP  2 


College 

For  Against 


STEP  3 

College 

For  Against 

Job 

Parent's  Desire 
Friends  Going 
Better  Self 
More  Education 
Better 


(Continued  on  page  12) 


The  8412  Corner  is  a new  article 
that  will  appear  monthly  in  the  Dixie 
Digest.  The  purpose  of  the  841  2 Corner 
is  to  keep  our  Career  Recruiters  abreast 
of  what's  going  on  in  the  career  recruit- 
ing field,  andalsotoshare  differenttech- 
niques  and  ideas  used  throughout  our 
District. 

In  order  for  our  recruiterand  other 
Career  Recruiters  to  benefit  from  this 
new  section,  we  ask  for  your  help/input. 
If  you  have  any  ideas  that  you  feel  will 
help  other  recruiters,  or  perhaps  you 
have  a motivational  article  to  share, 
please  submit  a legible  copy,  along  with 
your  RSS  and  phone  # to:  The  Contact 
Team,  6th  MCD,  1 365  Peachtree  Street 
N.E.,  Atlanta,  Ga.  30309. 

News 


HQMC  (MRRT)  has  just  com- 
pleted its  first  formal  Recruiter  Instruc- 
tor Course.  Representing  the  6th  MCD 
were  MGySgt.  Adams,  RS  Montgom- 
ery, MSgt.  Nicoloski,  RS  Nashville  and 
GySgt.  Browne,  RS  Raleigh.  According 
to  these  Marines,  the  course  is  very 
informative. 

The  Contact  Team  would  like  to 
thank  everyone  for  your  help  in  making 
our  8412  conference  a very  successful 
one.  Yourideas,  comments,  and  most  of 
all  your  positive  attitude,  was  greatly 
appreciated.  We  are  still  collating  the 
information  gathered  at  the  conference 
and  will  have  a report  out  to  the  field  in 
the  near  future. 
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ihargln ' YourJ3attery_  (Cont.) 

The  Double  "T”  Close  (Continued  from  page  11) 


STEP  4.  Once  the  "For" 
side  is  completed,  begin  to  fill  in 
the  "Against"  side.  It  is  impor- 
tant that  you  involve  your  pros- 
pect and  use  open  probes  to  get 
him  to  speak  freely  to  you  about 
his  reasons  why  he  might  not 
want  to  go  to  college.  As  you  are 
given  reasons,  list  them  on  the 
"Against"  side  of  the  college 
"T".  Make  sure  you  clarify  and 
confirm  what  your  prospect  is 
saying  so  you  understand  and 
have  a clear,  accurate  picture  of 
whatyourprospectissaying.  The 
college  "For"  side  should  out- 
weigh the  "Against"  side.  It  is 
important  that  you  are  sincere 
and  point  out  to  the  prospect 
what  your  conclusion  is  of  the 
college  "T."  You  might  conclude 
by  saying  something  like,  "Based 
on  this  it  looks  like  college  is  the 
best  thing  for  you  wouldn't  you 
agree?"  After  the  prospect  re- 
plies, you  come  back  and  say, 
"But,  nowtakea  lookat  whatthe 
Marine  Corps  has  to  offer." 

STEP  5.  On  top  of  the  sec- 
ond "T"  write  Marine  Corps.  Put 
"Against"  on  the  left  side  and 
"For"  on  the  right  side. 

STEP  6.  Keep  the  prospect 
relaxedand  speakingfreely  bythe 
continued  use  of  open  and  closed 
probes.  Remember  to  use  your 
interactive  listening  skills.  By 
parents  listening  effectively, 
you'll  allowthe  prospectto  reveal 
his/her  real  reasons  for  enlisting. 
When  the  reasons  are  revealed, 
write  them  on  the  "Against"  side 
of  the  "T." 

STEP  7.  Once  you  have 
completed  the  "Against  side, 
move  over  to  the  right  side  of  the 
"T"  and  list  the  benefits  the  pros- 
pect has  already  accepted.  Make 
this  a learning  experience  for  the 
prospectand  listthosethingsthat 
the  prospect  feels  are  important 
and  makes  the  Marines  an  attrac- 
tive choice  (medical,  dental  bene- 
fits, benefit  tags). 


STEP  4 


College 


For 

Against 

Job 

Parent's  Desire 
Friends  Going 
Better  Self 
More  Education 
Better  Life 

Tired  Of... 

...School 

...Books 

...Studying 

Money 

STEP  5 

Marine  Corps 

For 

Against 

STEP  6 


Marine  Corps 
For  Against 


Boot  Camp 
Parents 
Taking  Orders 
Away  From  Home 
Girlfriend 


STEP  7 


Marine  Corps 
For  Against 


STEP  8.  The  key  to  the 
success  of  the  Double  "T" 
close  is  that  it  must  relate  to  an 
ultimate  goal  or  objective  of  the 
prospect.  "WIIFM."  What's  In 
It  For  Me?  To  expose  this,  write 
the  word  "job"  centered  below 
the  two  "T"s.  Ask  your  pros- 
pect, "Would  you  agree  that 
the  ultimate  goal  forall  of  usisa 
good  paying  job?  Your  pros- 
pect will  of  course  answer  yes. 
At  this  point  below  the  word 
"job"  writetwo  names,  theone 
onthe  left  write  (Joe)  and  onthe 
right  side  write  (You).  Below 
the  name  (Joe)  write  the  follow- 
ing information:  4 year  degree, 
no  experience.  Under  the  (You) 
write:  2 year  degree,  4 years  of 
experience,  and  what  benefit 
tags  he  had  agreed  on. 

STEP 9.  Have  your  pros- 
pect put  his/herself  in  an 
employer's  position.  Ask  "As 
an  employer,  who  would  you 
hire?"  Before  saying  anything 
else,  erase  the  word  "You"  and 
write  "Me."  What  this  does  is 
allow  the  prospect  to  visualize 
having  this  job;  the  answer  will 
be  "Me."  Then  set  your  action 
plan.  "So  don't  you  see  how 
being  in  the  Marines  will  in- 
crease your  marketability  for 
future  employment,  financial 
security  and  increase  your  suc- 
cess rate?" 


Leadership 
Discipline 
Self-confidence 
Medical,  Dental 
Technical  Skill 
Self-reliance 


Boot  Camp 
Parents 
Taking  Orders 
Away  From  Home 
Girlfriend 


STEP  8 

Job  v 

Joe  You 

4 Year  degree 

2 Year  degree 

No  Experience 

4 Years  Experien 

Leadership 

Discipline 

STEP  9 

Joe 

Me 

4 Year  Degree 

2 Year  Degree 

No  Experience 

4 Years  Experien 

Leadership 

Discipline 

Adapting 
to  change  is 
the  secret  to 
survival 


D/NO  T/P 

If  you  give  a man  a fish,  he  eats 
for  one  day.  If  you  teach  a man  to 
fish,  he  eats  forever. 
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District  Pacesetters 


RS  Jacksonville 

SSgt.  I.  A Kelly,  SSgt.  G.  F.  Purvis,  Sgt.  A.J.  Grif- 
fiths, and  Sgt.  W.S.  Purvis  all  were  selected  as  RS 
Jacksonville's  Recruiters  of  the  Month,  writing  five  con- 
tracts each. 

"Working  with  knowledgeable  supportive  people  is 
the  basis  of  my  success,"  said  Griffiths  of  RSS  Gainesville, 
Fla. 

SSgt.  Kelly  of  RSS  Savannah  attributes  his  perform- 
ance to  "constantly  working  his  area  even  when  contracts 
were  coming  in." 

"Hitting  all  activities,  setting  objectives  and  the 
driving  support  of  my  wife,  Terri,  helped  me  attain  this 
goal." 


RS  Orlando 

Earning  the  top  spot  as  RS  Orlando's  Recruiter  of  the 
Month  was  SSgt.  Edward  Chavez  of  RSS  Miami.  He  wrote 
eight  contracft! 

Chavez,  who's  getting  short  on  the  street,  "wants  to 
leave  recruiting  with  a bang,"  he  says.  "I  still  work  long 
hours,  but  through  constant  self-improvement...!  work 
smarter." 

He  believes  in  working  ciosely  with  the  pool  program 
and  "using  all  supportive  arms.  The  only  way  a Marine  can 
be  successful  out  here  is  through  team  work  and  listening 
to  those  with  the  most  experience." 

Chavez  warns,"  watch  out  for  next  month.,  it's  my 

turn." 

RS  Macon 

Sergeant  Pauline  Stewart,  of  Recruiting  Sub-station 
Columbus,  Ga.,  is  Macon's  Recruiter  of  the  Month  once 
again!  With  a whopping  seven  contracts,  including  five  l-lll 
Alphas  and  three  QEP's,  Stewart  is  in  the  spotlight  for  the 
second  time  in  three  months. 

Stewart  attributes  much  of  this  past  mont's  success 
to  the  "two-woman-team"  in  Columbus.  Duringthe  month 
of  July,  CpI.  Jackie  Jones,  a native  of  Columbus  Georgia 
who  is  currently  stationed  at  Camp  Smith  in  Hawaii,  has 
been  a permissive  TAD  Marine  in  Columbus.  "With  CpI. 
Jones  here,  "I've  been  able  to  catch-up  on  many  of  my 
home  visits  that  I would  not  normally  be  able  to  do  alone," 
Stewart  explains. 

Teamwork  among  the  recruiters  in  Columbus  is 
another  quality  that  should  be  recognized  according  to 
Stewart.  "All  of  our  recruiters  are  new  here  and  we  have 
found  that  it  is  easer  to  work  together  than  alone." 


This  Columbus  recruiter  expressed  that  recruiting 
was  a new  and  motivating  experience  in  May,  and  when 
asked  again  today,  she  remarked,  "I'm  still  having  a lot  of 
fun!  It's  a lot  of  hours  of  hard  work,  but  the  rewards  of 
satisfaction  are  well  worth  it." 


RS  Nashville 

SSgt.  J.C.  Riley  of  RSS  Chattanooga,  Tenn.  wrote 
six  contracts  this  month  to  claim  the  Recruiter  of  the  Month 
award  for  RS  Nashville. 

"I  attribute  my  success  this  month  to  good  public 
awarenees  and  public  contact,"  said  Riley. 

Riley's  contact  with  the  public  is  targeted  at  young 
adults  in  his  community  and  has  proven  time  and  again  to 
be  his  mark  of  success. 

"I  also  believe  in  the  importance  of  product  knowl- 
edge and  working  with  the  young  adults  here. 

RS  Montgomery 

Sergeant  Richard  Anderson  of  Recruiting  Substation 
Vestavia,  Ala.  led  the  attack  for  RS  Montgomery  recruiters 
this  month,  earning  himself  Recruiter  of  the  Month  honors 
for  July. 

Anderson,  who  also  leads  the  way  in  the 
Commandant's  Summer  Campaign  for  the  district,  was 
among  three  Montgomery  recruiters  to  write  seven  con- 
tracts for  the  month.  Sergeant  Willie  Durham  of  RSS  Bir- 
mingham, Ala.,  and  Sgt.  Elisha  Jackson  of  RSS  Gulfport, 
Miss,  working  out  of  PCS  Hattiesburg,  Miss,  also  did  the 
same. 

Anderson  attributes  his  success  for  the  month  and  the 
fiscal  year  to  a getting  an  early  start  in  the  month  and 
pressing  on  until  the  end,  never  letting  up. 

RS  Raleigh 

The  race  for  Recruiter  of  the  Month  for  July  in  RS 
Raleigh  was  a close  one.  There  were  four  recruiters  who 
wrote  five  contracts  for  the  month.  When  the  points  were 
tallied,  Sgt.  Howard  K.  Kight,  RSS  Winston-Salem,  N.C. 
edged  out  the  other  hopefuls  with  three  grads  and  two 
seniors,  all  Ill's,  to  capture  the  title. 

"To  be  successful,  you  need  the  team  work  of  the 
entire  RSS,"  Sgt.  Kight  said.  In  this  case,  the  team  work  of 
LCpI.  Scott  Marcus,  recruiter  assistant,  and  the  support  of 
his  NCOIC,  SSgt.  William  Grogan.  "You  also  need  to 
remember  that  you  are  a Marine  and  you  never  let  up  until 
you  achieve  your  assigned  mission,"  he  added. 
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Digest  Salutes 


Navy  Achievement  Medal 
SSgt.  Donald  Ratliff,  HQ  6MCD 

Reporting  Aboard 

RS Macon- Sgt.  Danniel  Miller  and  his 
wife,  Sandra,  welcomed  the  birth  of 
their  daughter  Taylor  Makenzie. 
GySgt.  Jeffrey  Herd  and  his  wife, 
Patty,  welcomed  the  birth  of  their 
daughter  Ashley  Carolyn.  Mr.  Roger 
Becker  and  his  wife,  Sam  Ye,  wel- 
comed the  birth  of  their  son,  John 
James. 


RS  /Vas/iwV/e-GySgt.  Tommy  Fussell 
and  his  wife,  Kelly,  welcomed  the  birth 
of  their  twin  daughters,  Ashley  Renae 
and  Kathryn  Elise. 

6th  MCD  HQ-Sgt.  Joseph  Sawyer,  Jr. 
and  his  wife,  Tracey,  welcomed  the 
birth  of  their  daughter,  Autumn.  Sgt. 
John  Lewis  and  his  wife,  Joyce,  wel- 
comed the  birth  of  their  daughter,  Jas- 
mine Tierra.  CpI.  Matthew  Stallworth 
and  his  wife,  Lynette,  welcomed  the 
birth  of  their  son,  Matthew  David. 


Recruiter  Honor  Roll 


Eight  Contracts 

*SSgt.  E.  Chavez,  RSS  Miami,  Fla. 
Seven  Contracts 

Sgt.  S.  Villanueva,  RSS  Miami,  Fla. 
*Sgt.  R.  Anderson,  RSS  Vestavia,  Ala. 
Sgt.  W.  Durham,  RSS  Birmingham, 
Ala. 

Sgt.  E.  Jackson,  RSS  Gulfport,  Miss. 
*Sgt.  P.  Stewart,  RSS  Columbus,  Ga. 
Six  Contracts 

*SSgt.  J.C.  Riley,  RSS  Chattanooga, 
Tenn. 

GySgt.  W.  Rhoney,  RSS  Jonesboro, 
Ga. 

SSgt.  T.  Matthews,  RSS  Johnson 
City,  Tenn. 

SSgt.  D.  Anderson,  RSS  N.  Memphis, 
Tenn. 

SSgt.  G.  Johnson,  RSS  N.  Memphis, 
Tenn. 

SSgt.  P.  Early,  RSS  Cocoa  Beach,  Fla. 
SSgt.  J.  Healy,  RSS  Leesburg,  Fla. 
SSgt.  H.  McElvain,  RSS  Pensacola, 
Fla. 

SSgt  D.  Bady,  RSS  Jonesboro,  Ga. 
SSgt.  C.  Boatright,  C.,  RSS  Florence, 
S.C. 

Sgt.  M.  Rouser,  RSS  Atlanta,  Ga. 

Sgt.  R.  Jones,  RSS  Jonesboro,  Ga. 
Sgt.  C.  Harvey,  RSS  N.  Charleston, 

S.C. 

Sgt.  P.  Fascetti,  W.  Palm  Beach,  Fla. 
Sgt.  L.  Espinal,  South  Dade,  Fla. 

Five  Contracts 

GySgt.  W.  Biilingslea,  RSS  Spar- 
tanburg, Ga. 

SSgt.  S.  Everitt,  RSS  Burlington,  N.C. 
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SSgt.  B.  Adams,  RSS  Lakeland,  Fla. 
*SSgt.  I.  Kelley,  RSS  Savannah,  Ga. 
*SSgt.  G.  Purvis,  RSS  Jacksonville 
Beach,  Fla. 

SSgt.  H.  Jones,  RSS  Stone  Mountain, 
Ga. 

SSgt.  J.  Ausborn,  RSS  Gainesville, 
Ga. 

SSgt.  R.  Hester,  RSS  Augusta,  Ga. 
Sgt.  N.  Crawford,  RSS  Rocky  Mount, 
N.C. 

*Sgt.  H.  Kight,  RSS  Winston-Salem, 
N.C. 

Sgt.  E.  Dupuis,  St.  Petersburg,  Fla. 
Sgt.  D.  Dodd,  RSS  Panama  City,  Fla. 
Sgt.  A.  Griffiths,  RSS  Gainesville,  Ga. 
Sgt.  W.  Warren,  RSS  Albany,  Ga. 
Sgt.  T.  Bresnahan,  RSS  Augusta,  Ga. 
Sgt.  P.  Fontaine,  RSS  Kennesaw,  Ga. 
Four  Contracts 

GySgt.  M.  Nease,  RSS  Stone  Moun- 
tain, Ga. 

GySgt.  J.  Crittenden,  RSS  Columbia, 
Ga. 

GySgt.  R.  Reis,  RSS  Birmingham,  Ala. 
GySgt.  S.  Roeder,  RSS  Jacksonville 
Beach,  Fla. 

SSgt.  T.  Henry,  RSS  Asheville,  N.C. 
SSgt.  R.  Griffin,  RSS  Tampa,  Fla. 
SSgt.  D.  Botsford,  RSS  W.  Palm 
Beach,  Fla. 

SSgt.  R.  Quinones,  RSS  Ft.  Lauder- 
dale, Fla. 

SSgt.  J.  Alexander,  RSS  Lakeland, 
Fla. 

SSgt.  R.  Hutchison,  RSS  Mobile,  Ala. 
SSgt.  H.  Thomas,  RSS  Panama  City, 


Fla. 

SSgt.  R.  White,  RSS  Meridian,  Miss. 
SSgt.  J.  Hunter,  RSS  Savannah,  Ga. 
SSgt.  J.  Landry,  RSS  Daytona  Beach, 
Fla. 

SSgt.  G.  Crocker,  RSS  Tupelo,  Miss. 
SSgt.  C.  Jones,  RSS  Decatur,  Ala. 
Sgt.  J.  Williams,  RSS  Kennesaw,  Ga. 
Sgt.  G.  Elliott,  RSS  Augusta,  Ga. 

Sgt.  D.  Miller,  RSS  Macon,  Ga. 

Sgt.  T.  Hooker,  RSS  Gainesville,  Ga. 
Sgt.  C.  Ruse,  RSS  Lawrenceville,  Ga. 
Sgt.  M.  Irvin,  RSS  Columbus,  Ga. 
Sgt.  A.  Chitty,  RSS  Macon,  Ga. 

Sgt.  W.  Smith,  RSS  Asheville,  N.C. 
Sgt.  W.  Cooke,  RSS  Charlotte,  N.C. 
Sgt.  J.  Heidenescher,  RSS  Winston- 
Salem,  N.C. 

Sgt.  J.  Santana,  RSS  San  Juan,  P.R. 
Sgt.  B.  Toohey,  RSS  Clearwater,  Fla. 
Sgt.  E.  Dominguez,  RSS  Tampa,  Fla. 
Sgt.  J.  Wooten,  RSS  Johnson  City, 
Tenn. 

Sgt.  J.  Laguana,  RSS  Nashville,  Tenn. 
Sgt.  D.  Banks,  RSS  N.  Memphis, Tenn. 
Sgt.  J.  Crowson,  RSS  Knoxville, Tenn. 
Sgt.  C.  Carroll,  RSS  Knoxville,  Tenn. 
Sgt.  F.  Chapman,  RSS  Gulfport,  Miss. 
Sgt.  C.  Latimer,  RSS  Mobile,  Ala. 

Sgt.  H.  Johnson,  RSS  Panama  City, 
Fla. 

Sgt.  A.  Pace,  RSS  Tallahassee,  Fla. 
Sgt.  M.  Smith,  RSS  Daytona  Beach, 
Fla. 

Sgt.  H.  Jones,  RSS  Albany,  Ga. 

Sgt.  R.  Mills,  RSS  Savannah,  Ga. 

CpI.  R.  Peters,  Jr.,  RSS  Raleigh,  N.C. 
* Denotes  Recruiter  of  the  Month 
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Teamwork  wins  games , and  it  also  wins  battles.  It's 
what  makes  us  different  from  others , we  are  a team. " 

Colonel  J.C.  Lilly , Jr Director , 6?/?  MCD 


For  related  story,  see  page  6. 


